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Employee Summary 

OVERALL TENDENCIES 

  
• Have very strong intuitive insights and hunches about what is right and wrong as well as 

which direction will be fruitful.  

• Sensitive to the needs and issues of others and to the protection of the individuality and 
freedom of others.  

• May expect others to be better than they can be and become disappointed when they do not 
measure up to your expectations.  

• Are likely to shift from being open and available to becoming cautious and suspecting of 
others.  

• Have the ability to listen attentively, showing concern and respect; however, you may tend 
to avoid difficult, stressful, or confusing situations.  

• Tend to think outside the box, seeing ideas and ways of doing things which others tend to 
miss because they think more by habit.  

• Tend to be an individualist and an unconventional person, challenging existing ways of 
thinking and doing things.  

• May become reactive and retroactive in your thinking, spending too much time and energy 
trying to see things from a different perspective.  

• May develop a 'chip on the shoulder attitude' when things do not work out as you expect.  

• Have keen knowledge of your social/role image, of your ability to perform and of the 
importance of status and recognition.  

• Will likely be confident, comfortable, and satisfied about you are doing.  

• Have the ability to see and understand your uniqueness and individuality and to assess 
personal strengths and limitations.  

• Have the ability to see and set personal goals and to understand standards which will guide 
your development and conduct.  

• Tend to be uncertain about which direction is best and, as a result, may delay decisions and 
actions until you are convinced that the time is right.  

 


